2007002017

REGISTER OF WAGE DETERMINATIONS UNDER U.S. DEPARTMENT OF LABOR
~ THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION
By direction of the Secretary of Labor WAGE AND HOUR DIVISION

WASHINGTON D.C. 20210

) ] o wage Determination No.: 2007-0020
Diane C. Koplewski Division of Revision No.: 17
Director wage Determinations Date Of Last Revision: 01/09/2015

Note: Executive oOrder (EO) 13658 establishes an hourly minimum wage of $10.10
for 2015 that applies to all contracts subject to the Service Contract Act for
which the solicitation is issued on or after January 1, 2015. If this contract
is covered by the EO, the contractor must pay all workers in any
classification 1isted on this wage determination at Teast $10.10 (or the
applicable wage rate Tisted on this wage determination, if it is higher) for
all hours spent performing on the contract. The EO minimum wage rate will be
adjusted annually. Additional information on contractor requirements and
worker protections under the EO is available at www.dol.gov/whd/govcontracts.

Nationwide

""" *Fringe Benefits Required Follow the Occupational Listing**

OCCUPATION CODE - TITLE FOOTNOTE RATE
91401 - Fishery Observer I 15.31
91402 - Fishery Observer II 17.06
91403 - Fishery Observer III 18.96

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: Life, accident, and health insurance plans, sick leave, pension
plans, civic and personal leave, severance pay, and savings and thrift plans.
Minimum employer contributions costing an average of $4.02 per hour computed on the
basis of all hours worked by service employees employed on the contract.

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or
successor, 3 weeks after 5 years, and 4 weeks after 15 years. Length of service
includes the whole span of continuous service with the present contractor or
successor, wherever employed, and with the predecessor contractors in the
performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173)
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HOLIDAYS: A minimum of ten paid holidays per year: New Year's Day, Martin Luther
King Jr.'s Birthday, washington's Birthday, Memorial Day, Independence Day,
Labor Day, Columbus Day, Veterans' Day, Thanksgiving Day, and Christmas Day. (A
contractor may substitute for any of the named holidays another day off with pay 1in
accordance with a plan communicated to the employees involved.) (See 29 CFR 4.174)

*% UNIFORM ALLOWANCE *¥

If employees are required to wear uniforms in the performance of this contract
(either by the terms of the Government contract, by the employer, by the state or
Tocal Taw, etc.), the cost of furnishing such uniforms and maintaining (by
Taundering or dry cleaning) such uniforms is an expense that may not be borne by an
employee where such cost reduces the hourly rate below that required by the wage
determination. The Department of Labor will accept payment in accordance with the
following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an
adequate number of uniforms without cost or to reimburse employees for the actual
cost of the uniforms. 1In addition, where uniform cleaning and maintenance 1is made
the responsibility of the employee, all contractors and subcontractors subject to
this wage determination shall (in the absence of a bona fide collective bargaining
agreement providing for a different amount, or the furnishing of contrary
affirmative proof as to the actual cost), reimburse all employees for such cleaning
and maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in
those instances where the uniforms furnished are made of "wash and wear"

materials, may be routinely washed and dried with other personal garments, and do
not require any special treatment such as dry cleaning, daily washing, or commercial

Taundering in order to meet the cleanliness or appearance standards set by the terms
of the Government contract, by the contractor, by law, or by the nature of the work,

there is no requirement that employees be reimbursed for uniform maintenance costs.

The duties of employees under job titles Tisted are those described in the
"Service Contract Act Directory of Occupations"”, Fifth Edition (Revision 1),
dated September 2014, unless otherwise indicated.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE
Standard Form 1444 (SF-1444)

Conformance Process:

The contracting officer shall require that any class of service employee which is

not listed herein and which is to be employed under the contract (i.e., the work to

be performed is not performed by any classification Tisted in the wage

determination), be classified by the contractor so as to provide a reasonable

relationship (i.e., appropriate level of skill comparison) between such unlisted
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classifications and the classifications listed in the wage determination. Such
conformed classes of employees shall be paid the monetary wages and furnished the
fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming
procedure shall be initiated by the contractor prior to the performance of contract
work by such unTlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The wage
and Hour Division shall make a final determination of conformed classification, wage

rate, and/or fringe benefits which shall be retroactive to the commencement date of
the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). when multiple wage determinations
are included in a contract, a separate SF-1444 should be prepared for each wage
determination to which a class(es) is to be conformed.

The process for preparing a conformance request is as follows:

1) when preparing the bid, the contractor identifies the need for a conformed
occupation(s) and computes a proposed rate(s).

2) After contract award, the contractor prepares a written report listing in order
the proposed classification title(s), a Federal grade equivalency (FGE) for each
proposed classification(s), job description(s), and rationale for proposed wage
rate(s), including information regarding the agreement or disagreement of the
authorized representative of the employees involved, or where there is no authorized

representative, the employees themselves. This report should be submitted to the
contracting officer no later than 30 days after such unlisted class(es) of employees

performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report

of the action, together with the agency's recommendations and pertinent
information including the position of the contractor and the employees, to the wage
and Hour Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).

4) within 30 days of receipt, the wage and Hour Division approves, modifies, or
disapproves the action via transmittal to the agency contracting officer, or
notifies the contracting officer that additional time will be required to process
the request.

5) The contracting officer transmits the wage and Hour decision to the contractor.

6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF-1444 or bond paper.
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when preparing a conformance request, the "Service Contract Act Directory of
Occupations" (the Directory) should be used to compare job definitions to ensure
that duties requested are not performed by a classification already listed in the
wage determination. Remember, it is not the job title, but the required tasks that
determine whether a class 1is included in an established wage determination.
Conformances may not be used to artificially split, combine, or subdivide
classifications Tisted in the wage determination.

Page 4



200701349

REGISTER OF WAGE DETERMINATIONS UNDER U.S. DEPARTMENT OF LABOR
~ THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION
By direction of the Secretary of Labor WAGE AND HOUR DIVISION

WASHINGTON D.C. 20210

) ] o wage Determination No.: 2007-0134
Diane C. Koplewski Division of Revision No.: 9
Director wage Determinations Date Of Last Revision: 12/22/2014

Note: Executive oOrder (EO) 13658 establishes an hourly minimum wage of $10.10
for 2015 that applies to all contracts subject to the Service Contract Act for
which the solicitation is issued on or after January 1, 2015. If this contract
is covered by the EO, the contractor must pay all workers in any
classification 1isted on this wage determination at Teast $10.10 (or the
applicable wage rate Tisted on this wage determination, if it is higher) for
all hours spent performing on the contract. The EO minimum wage rate will be
adjusted annually. Additional information on contractor requirements and
worker protections under the EO is available at www.dol.gov/whd/govcontracts.

States: Delaware, District of Columbia, Florida, Georgia, Maryland, New Jersey,
North carolina, South carolina, virginia

Area: District of Columbia Statewide
Delaware Statewide
Florida Statewide
Georgia Statewide

Maryland Counties of Caroline, Dorchester, Kent, Queen Anne's, Somerset,
Talbot, wicomico, worcester

North Carolina Statewide

New Jersey Counties of Atlantic, Burlington, Cape May, Ocean
South Carolina Statewide

virginia Statewide

The area of application covers the area from South of the line between
Monmouth and Ocean Counties, New Jersey down to the tip of Southern Florida.

**Fringe Benefits Required Follow the Occupational Listing**
OCCUPATION CODE - TITLE FOOTNOTE

47040 - Diver
Southern Counties in New Jersey, Delaware
(Statewide), Eastern Shore of Maryland
Statewide: Florida, Georgia, North Carolina
South Carolina and virginia
washington, D.C.

47041 - Diver Tender
Southern Counties in New Jersey, Delaware
(Statewide), Eastern Shore of Maryland
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Statewide: Florida, Georgia, North 35.86
Carolina, South carolina and virginia
washington, D.C. 29.86

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

Florida (Statewide); Georgia (Statewide); North Carolina (Statewide); South
Carolina (Statewide); and Vvirginia (Statewide)

Health & welfare: $4.02 per hour or $160.80 per week or $696.79 per month

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or
successor; 3 weeks after 5 years, and 4 weeks after 15 years. Length of servicve
includes the whole span of continuous service with the present contractor or
successor, wherever employed, and with the predecessor contractors in the
performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of ten paid holidays per year, New Year's Day, Martin Luther
King Jr's. Birthday, washington's Birthday, Memorial Day, Independence Day,

Labor Day, Columbus Day, Veterans' Day, Thanksgiving Day, and Christmas Day. (A
contractor may substitute for any of the named holidays another day off with pay 1in
accordance with a plan communicated to the employees involved.) (See 29 CFR 4.174)

Southern Counties in New Jersey, the entire state of Delaware and the Eastern Shore
of Maryland:

Health and welfare $9.30
vacation $3.20
Pension $7.99
Annuity $7.53
401 savings Plan $0.50
Apprentice Fund $0.45
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C.I.T.F $0.10

washington, D.C:

Health & welfare $4.40
Pension $3.08
Apprentice Fund $0.50
Annunity Fund $0.07
Industry Promo Fund $0.03

U.B.C. National $0.10

Training Fund

*% UNIFORM ALLOWANCE *¥*

If employees are required to wear uniforms in the performance of this contract
(either by the terms of the Government contract, by the employer, by the state or
Tocal Taw, etc.), the cost of furnishing such uniforms and maintaining (by
Taundering or dry cleaning) such uniforms is an expense that may not be borne by an
employee where such cost reduces the hourly rate below that required by the wage
determination. The Department of Labor will accept payment in accordance with the
following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an
adequate number of uniforms without cost or to reimburse employees for the actual
cost of the uniforms. 1In addition, where uniform cleaning and maintenance 1is made
the responsibility of the employee, all contractors and subcontractors subject to
this wage determination shall (in the absence of a bona fide collective bargaining
agreement providing for a different amount, or the furnishing of contrary
affirmative proof as to the actual cost), reimburse all employees for such cleaning
and maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in
those instances where the uniforms furnished are made of "wash and wear"

materials, may be routinely washed and dried with other personal garments, and do
not require any special treatment such as dry cleaning, daily washing, or commercial

Taundering in order to meet the cleanliness or appearance standards set by the terms
of the Government contract, by the contractor, by law, or by the nature of the work,

there is no requirement that employees be reimbursed for uniform maintenance costs.

The duties of employees under job titles 11sted are those described in the
"Service Contract Act Directory of Occupations"”, Fifth Edition, April 2006,
unless otherwise indicated. Copies of the D1rectory are available on the Internet. A
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Tink to the Directory may be found on the WHD home page at http://www.dol.gov/whd/
and through the wage Determinations On-Line (WDOL) website at http://wdol.gov/.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE
Standard Form 1444 (SF-1444)

Conformance Process:

The contracting officer shall require that any class of service employee which is
not listed herein and which is to be employed under the contract (i.e., the work to
be performed is not performed by any classification Tisted in the wage
determination), be classified by the contractor so as to provide a reasonable
relationship (i.e., appropriate level of skill comparison) between such unlisted
classifications and the classifications Tisted in the wage determination. Such
conformed classes of employees shall be paid the monetary wages and furnished the
fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). such conforming
procedure shall be initiated by the contractor prior to the performance of contract
work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The wage
and Hour Division shall make a final determination of conformed classification, wage

rate, and/or fringe benefits which shall be retroactive to the commencement date of
the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). when multiple wage determinations
are included in a contract, a separate SF-1444 should be prepared for each wage
determination to which a class(es) is to be conformed.

The process for preparing a conformance request is as follows:

1) when preparing the bid, the contractor identifies the need for a conformed
occupation(s) and computes a proposed rate(s).

2) After contract award, the contractor prepares a written report Tisting in order
the proposed classification title(s), a Federal grade equivalency (FGE) for each
proposed classification(s), job description(s), and rationale for proposed wage
rate(s), including information regarding the agreement or disagreement of the
authorized representative of the employees involved, or where there is no authorized

representative, the employees themselves. This report should be submitted to the
contracting officer no Tater than 30 days after such unlisted class(es) of employees

performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report
of the action, together with the agency's recommendations and pertinent

information including the position of the contractor and the employees, to the wage

and Hour Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).
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4) within 30 days of receipt, the wage and Hour Division approves, modifies, or
disapproves the action via transmittal to the agency contracting officer, or
notifies the contracting officer that additional time will be required to process
the request.

5) The contracting officer transmits the wage and Hour decision to the contractor.

6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF-1444 or bond paper.

when preparing a conformance request, the "Service Contract Act Directory of
Occupations” (the Directory) should be used to compare job definitions to ensure
that duties requested are not performed by a classification already listed in the
wage determination. Remember, it is not the job title, but the required tasks that
determine whether a class is included in an established wage determination.
conformances may not be used to artificially split, combine, or subdivide
classifications Tlisted in the wage determination.
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REGISTER OF WAGE DETERMINATIONS UNDER U.S. DEPARTMENT OF LABOR
~ THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION
By direction of the Secretary of Labor WAGE AND HOUR DIVISION

WASHINGTON D.C. 20210

) ] o wage Determination No.: 1987-0989
Diane C. Koplewski Division of Revision No.: 41
Director wage Determinations Date Of Last Revision: 01/20/2015

Note: Executive oOrder (EO) 13658 establishes an hourly minimum wage of $10.10
for 2015 that applies to all contracts subject to the Service Contract Act for
which the solicitation is issued on or after January 1, 2015. If this contract
is covered by the EO, the contractor must pay all workers in any
classification 1isted on this wage determination at Teast $10.10 (or the
applicable wage rate Tisted on this wage determination, if it is higher) for
all hours spent performing on the contract. The EO minimum wage rate will be
adjusted annually. Additional information on contractor requirements and
worker protections under the EO is available at www.dol.gov/whd/govcontracts.

Nationwide: Applicable in the Continental U.S., Alaska, American Samoa, Guam,
Hawaii, Puerto Rico, and the U.S. Vvirgin Islands.

*Fringe Benefits Required Follow the Occupational Listing**
Employed on contract for Translator services.
OCCUPATION CODE - TITLE FOOTNOTE

30110 - Foreign Language Translator

RATE

23.19

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: $4.02 per hour or $160.80 per week or $696.79 per month

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or

successor; and 3 weeks after 10 years. Length of service includes the whole span of

continuous service with the present contractor or successor, wherever employed,
with the predecessor contractors in the performance of similar work at the same
Federal facility. (Reg. 29 CFR 4.173)

and

HOLIDAYS: A minimum of ten paid holidays per year: New Year's Day, Martin Luther

King Jr.'s Birthday, washington's Birthday, Memorial Day, Independence Day,
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Labor Day, Columbus Day, Veterans' Day, Thanksgiving Day, and Christmas Day. (A
contractor may substitute for any of the named holidays another day off with pay 1in
accordance with a plan communicated to the employees involved.) (See 29 CFR 4.174)

*% UNIFORM ALLOWANCE *¥

If employees are required to wear uniforms in the performance of this contract
(either by the terms of the Government contract, by the employer, by the state or
Tocal Taw, etc.), the cost of furnishing such uniforms and maintaining (by
Taundering or dry cleaning) such uniforms is an expense that may not be borne by an
employee where such cost reduces the hourly rate below that required by the wage
determination. The Department of Labor will accept payment in accordance with the
following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an
adequate number of uniforms without cost or to reimburse employees for the actual
cost of the uniforms. 1In addition, where uniform cleaning and maintenance 1is made
the responsibility of the employee, all contractors and subcontractors subject to
this wage determination shall (in the absence of a bona fide collective bargaining
agreement providing for a different amount, or the furnishing of contrary
affirmative proof as to the actual cost), reimburse all employees for such cleaning
and maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in
those instances where the uniforms furnished are made of "wash and wear"

materials, may be routinely washed and dried with other personal garments, and do
not require any special treatment such as dry cleaning, daily washing, or commercial

Taundering in order to meet the cleanliness or appearance standards set by the terms
of the Government contract, by the contractor, by law, or by the nature of the work,

there is no requirement that employees be reimbursed for uniform maintenance costs.

The duties of employees under job titles 11sted are those described in the
"Service Contract Act Directory of Occupations"”, Fifth Edition (Revision 1),
dated September 2014, unless otherwise indicated.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE
Standard Form 1444 (SF-1444)

Cconformance Process:

The contracting officer shall require that any class of service employee which is
not listed herein and which is to be employed under the contract (i.e., the work to
be performed is not performed by any classification Tisted in the wage
determination), be classified by the contractor so as to provide a reasonable
relationship (i.e., appropriate level of_skill comparison) between such unlisted
classifications and the classifications listed in the wage determination. Such
conformed classes of employees shall be paid the monetary wages and furnished the
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fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming
procedure shall be initiated by the contractor prior to the performance of contract
work by such unTlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The wage
and Hour Division shall make a final determination of conformed classification, wage

rate, and/or fringe benefits which shall be retroactive to the commencement date of
the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). when multiple wage determinations
are included in a contract, a separate SF-1444 should be prepared for each wage
determination to which a class(es) is to be conformed.

The process for preparing a conformance request is as follows:

1) when preparing the bid, the contractor identifies the need for a conformed
occupation(s) and computes a proposed rate(s).

2) After contract award, the contractor prepares a written report listing in order
the proposed classification title(s), a Federal grade equivalency (FGE) for each
proposed classification(s), job description(s), and rationale for proposed wage
rate(s), including information regarding the agreement or disagreement of the
authorized representative of the employees involved, or where there is no authorized

representative, the employees themselves. This report should be submitted to the
contracting officer no later than 30 days after such unlisted class(es) of employees

performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report

of the action, together with the agency's recommendations and pertinent
information including the position of the contractor and the employees, to the wage
and Hour Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).

4) within 30 days of receipt, the wage and Hour Division approves, modifies, or
disapproves the action via transmittal to the agency contracting off1cer, or
notifies the contracting officer that additional time will be required to process
the request.

5) The contracting officer transmits the wage and Hour decision to the contractor.

6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF-1444 or bond paper.

when preparing a conformance request, the "Service Contract Act Directory of
Occupations” (the Directory) should be used to compare job definitions to ensure
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that duties requested are not performed by a classification already Tisted in the
wage determination. Remember, it is not the job title, but the required tasks that
determine whether a class 1is included in an established wage determination.
Cconformances may not be used to artificially split, combine, or subdivide
classifications Tisted in the wage determination.
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REGISTER OF WAGE DETERMINATIONS UNDER U.S. DEPARTMENT OF LABOR
~ THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION
By direction of the Secretary of Labor WAGE AND HOUR DIVISION

WASHINGTON D.C. 20210

) ] o wage Determination No.: 1988-0742
Diane C. Koplewski Division of Revision No.: 31
Director wage Determinations Date Of Last Revision: 01/20/2015

Note: Executive oOrder (EO) 13658 establishes an hourly minimum wage of $10.10
for 2015 that applies to all contracts subject to the Service Contract Act for
which the solicitation is issued on or after January 1, 2015. If this contract
is covered by the EO, the contractor must pay all workers in any
classification 1isted on this wage determination at Teast $10.10 (or the
applicable wage rate Tisted on this wage determination, if it is higher) for
all hours spent performing on the contract. The EO minimum wage rate will be
adjusted annually. Additional information on contractor requirements and
worker protections under the EO is available at www.dol.gov/whd/govcontracts.

Nationwide: Applicable in the Continental U.S., Alaska, American Samos, Guam,
Hawaii, Puerto Rico, and the U.S. Vvirgin Islands.

*Fringe Benefits Required Follow the Occupational Listing**
Employed on contract for interpreter services for hearing impaired.
OCCUPATION CODE - TITLE FOOTNOTE

30130 - Interpreter (Sign Language) 2

RATE
3.19

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: $4.02 per hour or $160.80 per week or $696.79 per month

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or
successor, 3 weeks after 5 years, and 4 weeks after 15 years. Length of service
includes the whole span of continuous service with the present contractor or
successor, wherever employed, and with the predecessor contractors in the
performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of ten paid holidays per year: New Year's Day, Martin Luther

King Jr.'s Birthday, washington's Birthday, Memorial Day, Independence Day,

Labor Day, Columbus Day, Veterans' Day, Thanksgiving Day, and Christmas Day. (A
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contractor may substitute for any of the named holidays another day off with pay in
accordance with a plan communicated to the employees involved.) (See 29 CFR 4.174)

If employees are required to wear uniforms in the performance of this contract
(either by the terms of the Government contract, by the employer, by the state or
local Taw, etc.), the cost of furnishing such uniforms and maintaining (by
1aunder1ng or dry cleaning) such uniforms is an expense that may not be borne by an
employee where such cost reduces the hourly rate below that required by the wage
determination. The Department of Labor will accept payment in accordance with the
following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an
adequate number of uniforms without cost or to reimburse employees for the actual
cost of the uniforms. In addition, where uniform cleaning and maintenance is made
the responsibility of the employee, all contractors and subcontractors subject to
this wage determination shall (in the absence of a bona fide collective bargaining
agreement providing for a different amount, or the furnishing of contrary
affirmative proof as to the actual cost), reimburse all employees for such cleaning
and maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in
those instances where the uniforms furnished are made of "wash and wear'

materials, may be routinely washed and dried with other personal garments, and do
not require any special treatment such as dry cleaning, daily washing, or commercial

Taundering in order to meet the cleanliness or appearance standards set by the terms
of the Government contract, by the contractor, by law, or by the nature of the work,

there is no requirement that employees be reimbursed for uniform maintenance costs.

The duties of employees under job titles 1isted are those described in the
"Service Contract Act Directory of Occupations”, Fifth Edition (Revision 1),
dated September 2014, unless otherwise indicated.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE
Standard Form 1444 (SF-1444)

Conformance Process:

The contracting officer shall require that any class of service employee which is
not Tisted herein and which is to be employed under the contract (i.e., the work to
be performed is not performed by any classification listed in the wage
determination), be classified by the contractor so as to provide a reasonable
relationship (i.e., appropriate level of skill comparison) between such unlisted
classifications and the classifications listed in the wage determination. Such
conformed classes of employees shall be paid the monetary wages and furnished the
fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming
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procedure shall be initiated by the contractor prior to the performance of contract
work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The wage
and Hour Division shall make a final determination of conformed classification, wage

rate, and/or fringe benefits which shall be retroactive to the commencement date of
the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). when multiple wage determinations
are included in a contract, a separate SF-1444 should be prepared for each wage
determination to which a class(es) is to be conformed.

The process for preparing a conformance request is as follows:

1) when preparing the bid, the contractor identifies the need for a conformed
occupation(s) and computes a proposed rate(s).

2) After contract award, the contractor prepares a written report Tisting in order
the proposed classification title(s), a Federal grade equivalency (FGE) for each
proposed classification(s), job description(s), and rationale for proposed wage
rate(s), including information regarding the agreement or disagreement of the
authorized representative of the employees involved, or where there is no authorized

representative, the employees themselves. This report should be submitted to the
contracting officer no Tater than 30 days after such unlisted class(es) of employees

performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report

of the action, together with the agency's recommendations and pertinent
information including the position of the contractor and the employees, to the wage
and Hour Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).

4) within 30 days of receipt, the wage and Hour Division approves, modifies, or
disapproves the action via transmittal to the agency contracting officer, or
notifies the contracting officer that additiona% time will be required to process
the request.

5) The contracting officer transmits the wage and Hour decision to the contractor.
6) The contractor informs the affected employees.
Information required by the Regulations must be submitted on SF-1444 or bond paper.

when preparing a conformance request, the "Service Contract Act Directory of

Occupations" (the Directory) should be used to_compare job definitions to ensure

that duties requested are not performed by a classification already listed in the
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wage determination. Remember, it is not the job title, but the required tasks that
determine whether a class is included in an established wage determination.
conformances may not be used to artificially split, combine, or subdivide
classifications Tisted in the wage determination.
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1994052026

REGISTER OF WAGE DETERMINATIONS UNDER U.S. DEPARTMENT OF LABOR
~ THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION
By direction of the Secretary of Labor WAGE AND HOUR DIVISION

WASHINGTON D.C. 20210

) ] o wage Determination No.: 1994-0520
Diane C. Koplewski Division of Revision No.: 26
Director wage Determinations Date Of Last Revision: 12/22/2014

Note: Executive oOrder (EO) 13658 establishes an hourly minimum wage of $10.10
for 2015 that applies to all contracts subject to the Service Contract Act for
which the solicitation is issued on or after January 1, 2015. If this contract
is covered by the EO, the contractor must pay all workers in any
classification 1isted on this wage determination at Teast $10.10 (or the
applicable wage rate Tisted on this wage determination, if it is higher) for
all hours spent performing on the contract. The EO minimum wage rate will be
adjusted annually. Additional information on contractor requirements and
worker protections under the EO is available at www.dol.gov/whd/govcontracts.

State: Tennessee

Area: Tennessee Counties of Anderson, Blount, Campbell, Claiborne, Cumberland,
Fentress, Grainger, Hamblen, Jefferson, Knox, Loudon, Monroe, Morgan, Pickett,
Roane, Scott, Sevier, Union

**Fringe Benefits Required Follow the Occupational Listing**

Employed on contracts for Health Physics Technicians support services.

OCCUPATION CODE - TITLE FOOTNOTE RATE
(not set) - Health Physics Technicians II 21.38
(not set) - Health Physics Technicians III 25.40
(not set) - Health Physics Technologist 33.29
(not set) - Senior Health Physics Technicians 28.52

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: $4.02 per hour or $160.80 per week or $696.79 per month

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or

successor; 3 weeks after 5 years, and 4 weeks after 15 years. Length of service

includes the whole span of continuous service with the present contractor or
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successor, wherever employed, and with the predecessor contractors in the
performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of ten paid holidays per year, New Year's Day, Martin Luther
King Jr's Birthday, washington's Birthday, Memorial Day, Independence Day, Labor
Day, Columbus Day, Veterans' Day, Thanksgiving Day, and Christmas Day. (A
contractor may substitute for any of the named holidays another day off with pay in
accordance with a plan communicated to the employees involved.) (See 29 CFR 4174)

If employees are required to wear uniforms in the performance of this contract
(either by the terms of the Government contract, by the employer, by the state or
local Taw, etc.), the cost of furnishing such uniforms and maintaining (by
Taundering or dry cleaning) such uniforms is an expense that may not be borne by an
employee where such cost reduces the hourly rate below that required by the wage
determination. The Department of Labor will accept payment in accordance with the
following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an
adequate number of uniforms without cost or to reimburse employees for the actual
cost of the uniforms. In addition, where uniform cleaning and maintenance is made
the responsibility of the employee, all contractors and subcontractors subject to
this wage determination shall (in the absence of a bona fide collective bargaining
agreement providing for a different amount, or the furnishing of contrary
affirmative proof as to the actual cost), reimburse all employees for such cleaning
and maintenance at a rate of $3.35 per week (or $.67 cents per day). However, 1in
those instances where the uniforms furnished are made of "wash and wear"

materials, may be routinely washed and dried with other personal garments, and do
not require any special treatment such as dry cleaning, daily washing, or commercial

Taundering in order to meet the cleanliness or appearance standards set by the terms
of the Government contract, by the contractor, by law, or by the nature of the work,

there is no requirement that employees be reimbursed for uniform maintenance costs.

The duties of employees under job titles listed are those described in the
"Service Contract Act Directory of Occupations", Fifth Edition, April 2006,
unless otherwise indicated. Copies of the Directory are available on the Internet. A

Tinks to the Directory may be found on the WHD home page at http://www.dol.

gov/esa/whd/ or through the wage Determinations On-Line (WDOL) Web site at
http://wdol.gov/.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard Form
1444 (SF 1444)}
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Conformance Process:

The contracting officer shall require that any class of service employee which is
not Tisted herein and which is to be employed under the contract (i.e., the work to
be performed is not performed by any classification listed in the wage
determination), be classified by the contractor so as to provide a reasonable
relationship (i.e., appropriate level of skill comparison) between such unlisted
classifications and the classifications listed in the wage determination. Such
conformed classes of employees shall be paid the monetary wages and furnished the
fringe benefits as are determined. Such conforming process shall be initiated by
the contractor prior to the performance of contract work by such unlisted class(es)
of employees. The conformed classification, wage rate, and/or fringe benefits shall

be retroactive to the commencement date of the contract. {See Section 4.6 (C)(vi)}
when multiple wage determinations are included in a contract, a separate SF 1444
sho$1d bg prepared for each wage determination to which a class(es) is to be
conforme

The process for preparing a conformance request is as follows:

1) when preparing the bid, the contractor identifies the need for a conformed
occupation(s) and computes a proposed rate(s).

2) After contract award, the contractor prepares a written report listing in order
proposed classification title(s), a Federal grade equivalency (FGE) for each
proposed classification(s), job description(s), and rationale for proposed wage
rate(s), including information regarding the agreement or disagreement of the
authorized representative of the employees involved, or where there is no authorized

representative, the employees themselves. This report should be submitted to the
contracting officer no Tater than 30 days after such unlisted class(es) of employees

performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report

of the action, together with the agency's recommendations and pertinent

information including the position of the contractor and the employees, to the wage
and Hour Division, Employment Standards Administration, U.S. Department of Labor,
for review. (See section 4.6(b)(2) of Regulations 29 CFR Part 4).

4) within 30 days of receipt, the wage and Hour Division approves, modifies, or
disapproves the action via transmittal to the agency contracting off1cer, or
notifies the contracting officer that additional time will be required to process
the request.

5) The contracting officer transmits the wage and Hour decision to the contractor.
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6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF 1444 or bond paper.

when preparing a conformance request, the "Service Contract Act Directory of
Occupations" (the Directory) should be used to compare job definitions to insure
that duties requested are not performed by a classification already Tisted in the
wage determination. Remember, it is not the job title, but the required tasks that
determine whether a class 1is included in an established wage determination.
Conformances may not be used to artificially split, combine, or subdivide
classifications Tisted in the wage determination.

#%* OCCUPATIONS NOT INCLUDED IN THE SCA DIRECTORY OF OCCUPATIONS **

Health Physics Technicians II

Under general supervision, obtains competent and reliable measurements of
radioactive materials in both the working environment and internal workplace.
Performs instrument standardization, radiological analyses of samples, and uses
instruments to make radioactive measurements. Record data on measurement, performs
mathematical calculations as necessary, evaluates results, and compares with
standards. May recommend protective equipment and controls to appropriate personnel
working with sources of radiation. May respond to any Emergency Radiation Safety
Incident as a member of Radiation Safety Organization.

Participate with supervision and/or research personnel in planning
experiments/processes related to measurements of radioactive materials. May
recommend to supervision plant areas to survey and provide feedback concerning
schedule of activities planned.

Monitors radiation Tevels in the environment and internal workplace to determine
potential radiation hazards. Collects and processes operational or general samples
in specific work areas to determine contaminated levels. Performs radiation surveys
and notifies Health Physics supervision when excessive contamination levels are
detected and recommends necessary corrective measures to reduce contamination level
to acceptable Tevels. Repeats survey either partially or completely to determine
$ff¢ct1veness of any corrective measure taken to ensure compliance with allowable
imits.

Collects data using personnel monitoring instruments and radiation protection

instruments for analysis and inclusion in summary reports. Organizes data, prepares

records, and notes trends. Complies and retains records concerning the calibration

of personnel monitoring instruments. Reviews laboratory data for quality assurance
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purposes and reviews computerized personnel data. Prepare summary report listing
findings for management review. Compiles and retains records concerning the
calibration of personnel monitoring instruments, i.e., porker dosimeters and other
radiation instruments.

Analyzes reports and documents related to specific phase of health physics programs
to assure that job responsibilities are adequately covered. Reduces data to useful,
presentable form, including tables and graphics.

Determines invalid functioning of processes and programs and suggests probable cause

of problems. Determines that analytical results are within prescribed Timits and/or
determines the cause of variations outside the Timits. Outline action plans for
further analysis and/or resolution of problems. Conducts investigation of cause and
effect for any sample exceeding the guides, standards, and Timits. Provides health
physics advice as needed. Provides timely feedback to supervision about technical
problems, data trends, and equipment problems.

Participates in a limited capacity in_the development and preparation of operating
and standards for_monitoring and sampling existing or modified controls and methods
relating to radiological safety. May review, evaluate, and make recommendations on
procedures that apply to group functions and responsibi]ities.

Health Physics Technicians III

Under general supervision, obtains competent and reliable measurements of
radioactive materials in both the working environment_and internal_workplace.
Performs instrument standardization, radiological analyses of samples, and uses
instruments to make radioactive measurements. Records data on measurement, performs

mathematical calculations as necessary, evaluates results, and compares with
standards. May recommend protective equipment and controls to appropriate personnel

working with sources of radiation. May respond to any Emergency Radiation Safety
Incident as a member of Radiation Safety Organization.

Participate with supervision and/or research personnel in planning
experiments/processes related to measurements of radioactive materials. May
recommend to supervision plant areas to survey and provide feedback concerning
schedule of activities planned

Monitors radiation Tevels in the environment and internal workplace to determine
potential radiation hazards. Collects and processes operational or general samples
in specific work areas to determine contaminated levels. Performs radiation surveys

and notifies Health Physics supervision when excessive contamination levels are
detected and recommends necessary corrective measures to reduce contamination level
to acceptable Tevels. Converts data to correct radiological quantities and units.
Repeats survey either partially or completely to determine effectiveness of any
corrective measure taken to ensure compliance with allowable Timits.
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Collects data using_personnel monitoring instruments and radiation protection
instruments for analysis and inclusion in summary reports. Organizes data, prepares

records, and notes trends. Compiles and retains records concerning the calibration
of personnel monitoring instrument, i.e., pockets dosimeters, and other radiation
instruments. prepares sample not1ces, records and maintains samples of demographic
data. Reviews Taboratory data for quality assurance purposes and reviews
computerized personnel data. May prepare summary report listing findings for
management review.

Analysis of data is limited to comparison of routine readings with pre-determined
standards, and reporting those which exceed operational Tevels.

Determines invalid functioning of processes and programs and suggests probable cause
of problems. Determines that analytical results are within prescribed Timits and/or

determines the cause of variations outside_the Timits. oOutline action plans for
further analysis and/or resolution of problems. Conducts investigation of cause and

effect for any sample exceeding the guides, standards, and 1imits. Provides health
physics advice as needed. Provides timely feedback to supervision about technical
problems, data trends, and equipment problems.

Health Physics Technologist

Under limited supervision, performs monitoring of special projects, work area, and
items Teaving radiological area for control of exposures from internal and external
sources. Recommends appropriate personnel monitoring devices, protective equipment,
and working time for operators and research personnel working with sources of
radiation. Observes processes; reads, records, evaluates, and reports data from
radiation detection devices and samples. May assists in the training of Tess
experience technicians. Participates in the planning phase of experiments. May serve

as a member of the Emergency Radiation Safety Incident Team.

Participate considerably with supervision and /or research personnel in planning
experiments related to measurements of radioactive materials. Recommend to
supervision plant areas to survey and provide feedback concerning schedule of
activities planned. offers suggestions and ideas pertaining to experimental method
and equipment used in performing study. Provides detailed information on individual
responsibilities such as schedu%ing measurements or defining objectives.

Monitors radiation Tevels in the environment and internal workplace to determine
potential radiation hazards. Performs radiation surveys and notifies Health Physics
supervision when excessive contamination Tevels are detected and recommends
necessary corrective measures to reduce contamination level to acceptable Tevel.
Repeats survey either partially or completely to determine effectiveness of any
corrective measure taken to ensure compliance with allowable Timits.
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Collects data using personnel monitoring instruments and radiation protection
instruments for analysis and inclusion summary reports. Organizes data, prepares
records, and notes trends. Complies and retains records concerning the calibration
of personnel monitoring instruments. Reviews laboratory data for quality assurance
purposes and reviews computerized personnel data. Prepare summary report Tisting
findings for management review. Complies and retains records concerning the
calibration of personnel monitoring instruments, i.e., porker dosimeters and other
radiation instruments.

Analyzes reports and documents related to specific phase of health physics programs
to %s%ure that job responsibilities are adequately covered. Reduces data to a
useful,

presentable form, including tables and graphics.

Determines invalid functioning of processes and programs and suggests probable cause

of problems. Determines that analytical results are within prescribed Timits.
outline action plans for further analysis and/or resolution of problems. Conducts
investigation of cause and effect for any sample exceeding the guides, standards,
and Timits. Provides health physics advice as needed. Provides timely feedback to
supervision about technical problems, data trends, and equipment problems.

Participates in a Timited capacity in the development and preparation of operating
and standards for _monitoring and sampling existing or modified controls and methods
relating to radiological safety. May review, evaluate, and make recommendations on
procedures that apply to group functions and responsibilities.

Senior Health Physics Technicians

under %enera1 supervision, performs monitoring of special projects, work area, and
items leaving radiological area for control of exposures from internal and external
sources. Recommends appropriate personnel monitoring devices, protective equipment,

and working time for operators and research personnel working with sources of
radiation. Observes processes; reads, records, evaluates, and reports data from
radiation detection devices and samples. May assists in the training of less
experienced technicians. Participates in the planning phase of experiments. May
serve as a member of the Emergency Radiation Safety Incident team.

Participate with supervision and/or research personnel in planning experiments
related to measurements of radioactive materials. Recommend to supervision plant
areas to survey and provide feedback concerning schedule of activities planned.
offers suggestions and ideas pertaining to experimental method and equipment used in

performing study. Provides detailed information on individual responsibilities such

as scheduling measurements or defining objectives.

Monitors radiation levels in the environment and internal workplace to determine
potential radiation hazards. Performs radiation surveys and notifies Health Physics
Page 7



1994052026

supervision when excessive contamination Tevels are detected and recommends
necessary corrective measures to reduce contamination level to acceptable Tevels.
Repeats survey either partially or completely to determine effectiveness of any
corrective measure taken to ensure compliance with allowable Timits.

Collects data using_personnel monitoring instruments and radiation protection
instruments for analysis and inclusion in summary reports. Organizes data, prepares

records, and notes trends. Compiles and retains records concerning the calibration
of personnel monitorin% instrument, i.e., pockets dosimeters, and other radiation
instruments. Reviews laboratory data for quality assurance purposes and reviews
computerized personnel data. Prepare summary report listing findings for management

review. Compiles and retains records concerning the calibration of personnel
monitoring instruments, i.e., pocker dosimeters and other radiation instruments.

Analyzes reports and documents related to specific phase of health physics programs
to assure that job responsibilities are adequately covered. Reduces data to a
useful, presentable form, including tables and graphics.

Determines invalid functioning of processes and programs and suggests probable cause
of problems. Determines that analytical results are within prescribed Timits and/or

determines the cause of variations outside_ the Timits. oOutline action plans for
further analysis and/or resolution of problems. Conducts investigation of cause and

effect for any sample exceeding the guides, standards, and 1imits. Provides health
physics advice as needed. Provides timely feedback to supervision about technical
problems, data trends, and equipment problems.

Participates in a limited capacity in the development and preparation of operating
and standards for monitoring and sampling existing or modified controls and methods
relating to radiological safety. May review, evaluate, and make recommendations on
procedures that apply to group functions and responsibilities.
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REGISTER OF WAGE DETERMINATIONS UNDER U.S. DEPARTMENT OF LABOR
~ THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION
By direction of the Secretary of Labor WAGE AND HOUR DIVISION

WASHINGTON D.C. 20210

) ] o wage Determination No.: 1995-0222
Diane C. Koplewski Division of Revision No.: 38
Director wage Determinations Date Of Last Revision: 01/14/2015

Note: Executive oOrder (EO) 13658 establishes an hourly minimum wage of $10.10
for 2015 that applies to all contracts subject to the Service Contract Act for
which the solicitation is issued on or after January 1, 2015. If this contract
is covered by the EO, the contractor must pay all workers in any
classification 1isted on this wage determination at Teast $10.10 (or the
applicable wage rate Tisted on this wage determination, if it is higher) for
all hours spent performing on the contract. The EO minimum wage rate will be
adjusted annually. Additional information on contractor requirements and
worker protections under the EO is available at www.dol.gov/whd/govcontracts.

Nationwide: Applicable in the continental U.S. Alaska, Puerto Rico, Hawaii and
virgin Islands.

""" *Fringe Benefits Required Follow the Occupational Listing**

Employed on U.S. Government contracts for aerial photographer, aerial seeding,
aerial spraying, transportation of personnel and cargo, fire reconnaissance,
administrative flying, fire detection, air taxi mail service, and other flying
services.

OCCUPATION CODE - TITLE FOOTNOTE
31010 - Airplane pPilot

(not set) - First officer (Co-Pilot)
(not set) - Aerial Photographer

RATE

28.36
25.82
14.17

EXCEPT SCHEDULED AIRLINE TRANSPORTATION AND LARGE MULTI-ENGINE AIRCRAFT SUCH AS THE

B-727, DC-8, AND THE DC-9.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: $4.02 per hour or $160.80 per week or $696.79 per month

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or
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successor, 3 weeks after 5 years, and 4 weeks after 15 years. Length of service
includes the whole span of continuous service with the present contractor or
successor, wherever employed, and with the predecessor contractors in the
performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of ten paid holidays per year: New Year's Day, Martin Luther
King Jr.'s Birthday, washington's Birthday, Memorial Day, Independence Day,

Labor Day, Columbus Day, Veterans' Day, Thanksgiving Day, and Christmas Day. (A
contractor may substitute for any of the named holidays another day off with pay 1in
accordance with a plan communicated to the employees involved.) (See 29 CFR 4.174)

VACATION (Hawaii): 2 weeks paid vacation after 1 year of service with a contractor
or successor; 3 weeks after 10 years, and 4 weeks after 15 years. Length of service

includes the whole span of continuous service with the present contractor or
successor, wherever employed, and with the predecessor contractors in the
performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173)

HEALTH & WELFARE (Hawaii): $1.66 per hour, or $66.40 per week, or $297.73 per
month hour for all employees on whose behalf the contractor provides health care
benefits pursuant to the Hawaii prepaid Health Care Act. For those employees who
are not receiving health care benefits mandated by the Hawaii prepaid Health Care
Act, the new health and welfare benefit rate will be $4.02 per hour.

HAZARDOUS PAY DIFFERENTIAL: An 8 percent differential is applicable to employees
employed in a position that represents a high degree of hazard when working with or
in close proximity to ordnance, explosives, and incendiary materials. This includes

work such as screening, blending, dying, mixing, and pressing of sensitive ordnance,

explosives, and pyrotechnic compositions such as lead azide, black powder and
photoflash powder. All dry-house activities involving propellants or explosives.
Demilitarization, modification, renovation, demolition, and maintenance operations
on sensitive ordnance, exp]os1ves and 1ncend1ary materials. A1l operations
involving re-grading and cleaning of artillery ranges.

A 4 percent differential is applicable to employees employed in a position that
represents a low degree of hazard when working with, or in close proximity to
ordnance, (or employees possibly adjacent to) exp1os1ves and incendiary materials
which involves potential injury such as Taceration of hands, face, or arms of the
employee engaged in the operation, irritation of the skin, minor burns and the Tike;

minimal damage to immediate or adjacent work area or equipment being used. ATl
operations involving, unloading, storage, and hauling of ordnance, explosive, and
incendiary ordnance material other than small arms ammunition. These differentials
are only applicable to work that has been specifically designated by the agency for
ordnance, explosives, and incendiary material differential pay.

** UNIFORM ALLOWANCE **
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If employees are required to wear uniforms in the performance of this contract
(either by the terms of the Government contract, by the employer, by the state or
local Taw, etc.), the cost of furnishing such uniforms and maintaining (by
Taundering or dry cleaning) such uniforms is an expense that may not be borne by an
employee where such cost reduces the hourly rate below that required by the wage
determination. The Department of Labor will accept payment in accordance with the
following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an
adequate number of uniforms without cost or to reimburse employees for the actual
cost of the uniforms. In addition, where uniform cleaning and maintenance is made
the responsibility of the employee, all contractors and subcontractors subject to
this wage determination shall (in the absence of a bona fide collective bargaining
agreement providing for a different amount, or the furnishing of contrary
affirmative proof as to the actual cost), reimburse all employees for such cleaning
and maintenance at a rate of $3.35 per week (or $.67 cents per day). However, 1in
those instances where the uniforms furnished are made of "wash and wear"

materials, may be routinely washed and dried with other personal garments, and do
not require any special treatment such as dry cleaning, daily washing, or commercial

Taundering in order to meet the cleanliness or appearance standards set by the terms
of the Government contract, by the contractor, by law, or by the nature of the work,

there is no requirement that employees be reimbursed for uniform maintenance costs.

The duties of employees under job titles listed are those described in the
"Service Contract Act Directory of Occupations", Fifth Edition (Revision 1),
dated September 2014, unless otherwise indicated.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE
Standard Form 1444 (SF-1444)

Conformance Process:

The contracting officer shall require that any class of service employee which is
not Tisted herein and which is to be employed under the contract (i.e., the work to
be performed is not performed by any classification listed in the wage
determination), be classified by the contractor so as to provide a reasonable
relationship (i.e., appropriate level of skill comparison) between such unlisted
classifications and the classifications listed in the wage determination. Such
conformed classes of employees shall be paid the monetary wages and furnished the
fringe benefits as are determined (See 29 CFR 4.6(b)(2)(3)). Such conforming
procedure shall be initiated by the contractor prior to the performance of contract
work by such unTlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The wage
and Hour Division shall make a final determination of conformed classification, wage

rate, and/or fringe benefits which shall be retroactive to the commencement date of
the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). when multiple wage determinations
are included in a contract, a separate SF-1444 should be prepared for each wage
determination to which a class(es) is to be conformed.
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The process for preparing a conformance request is as follows:

1) when preparing the bid, the contractor identifies the need for a conformed
occupation(s) and computes a proposed rate(s).

2) After contract award, the contractor prepares a written report Tisting in order
the proposed classification title(s), a Federal grade equivalency (FGE) for each
proposed classification(s), job description(s), and rationale for proposed wage
rate(s), including information regarding the agreement or disagreement of the
authorized representative of the employees involved, or where there is no authorized

representative, the employees themselves. This report should be submitted to the
contracting officer no Tater than 30 days after such unlisted class(es) of employees

performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report

of the action, together with the agency's recommendations and pertinent
information including the position of the contractor and the employees, to the wage
and Hour Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b) (2)(ii)).

4) within 30 days of receipt, the wage and Hour Division approves, modifies, or
disapproves the action via transmittal to the agency contracting officer, or
notifies the contracting officer that additiona% time will be required to process
the request.

5) The contracting officer transmits the wage and Hour decision to the contractor.
6) The contractor informs the affected employees.
Information required by the Regulations must be submitted on SF-1444 or bond paper.

when preparing a conformance request, the "Service Contract Act Directory of
Occupations" (the Directory) should be used to compare job definitions to ensure
that duties requested are not performed by a classification already Tisted in the
wage determination. Remember, it is not the job title, but the required tasks that
determine whether a class 1is included in an established wage determination.
Conformances may not be used to artificially split, combine, or subdivide
classifications Tisted in the wage determination.
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** OCCUPATIONS NOT INCLUDED IN THE SCA DIRECTORY OF OCCUPATIONS **

Aerial Photographer
The aerial photographer must be skilled in reading flight maps, capable of assisting

the pilot to adhere to flight Tines, be able to Tevel and operate a cartographic
camera and its auxiliary equipment mounted in the aircraft so that the photographs
that are taken will have the required forward Tap and side lap for use 1in
photogrammetric mapping equipment, and possess a working knowledge of aerial films
and camera filters to insure proper exposure of the films.

First officer (Co-Pilot)

Is second in command of commercial airplane and its crew while transporting
passengers, mail, or other cargo on scheduled or nonscheduled flights. Assists or
relieves an airline captain in operating the controls of an airplane; monitoring
flight and engine instruments; and maintaining air-to-ground communications.
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REGISTER OF WAGE DETERMINATIONS UNDER U.S. DEPARTMENT OF LABOR
~ THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION
By direction of the Secretary of Labor WAGE AND HOUR DIVISION

WASHINGTON D.C. 20210

) ] o wage Determination No.: 1996-0223
Diane C. Koplewski Division of Revision No.: 34
Director wage Determinations Date Of Last Revision: 12/22/2014

Note: Executive oOrder (EO) 13658 establishes an hourly minimum wage of $10.10
for 2015 that applies to all contracts subject to the Service Contract Act for
which the solicitation is issued on or after January 1, 2015. If this contract
is covered by the EO, the contractor must pay all workers in any
classification 1isted on this wage determination at Teast $10.10 (or the
applicable wage rate Tisted on this wage determination, if it is higher) for
all hours spent performing on the contract. The EO minimum wage rate will be
adjusted annually. Additional information on contractor requirements and
worker protections under the EO is available at www.dol.gov/whd/govcontracts.

NATIONWIDE: Applicable in the continental U.S. and Hawaii

Regions are defined as follows:

MIDWEST REGION: 1I1linois, Indiana, Iowa, Kansas, Michigan, Minnesota,
Missouri, Nebraska, North Dakota, 0h1o, South Dakota and wisconsin;

NORTHEAST REGION: Connecticut, Maine, Massachusetts, New Hampshire, New
Jersey, New York, Pennsylvania, Pureto Rico, Rhode Island, Vvermont and Vvirgin
Islands;

SOUTH REGION: Alabama, Arkansas, Delaware, District of Columbia, Florida,
Georgia, Kentucky, Lou1s1ana Maryland, Mississippi, North Carolina, Oklahoma,
South Caro11na Tennessee, Texas, virginia, and West Vvirginia;

WEST REGION: Arizona, California, Colorado, Hawaii, Idaho, Montana, Nevada,
New Mexico, Oregon, Utah, washington, and wyoming.

**Fringe Benefits Required Follow the Occupational Listing**

Employed on contracts for removal of oil spills, hazardous waste materials and
related cleanup services.

OCCUPATION CODE - TITLE FOOTNOTE

23440 - Heavy Equipment Operator
MIDWEST REGION
NORTHEAST REGION
SOUTH REGION
WEST REGION
23470 - Laborer
Page 1
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MIDWEST REGION 16.07
NORTHEAST REGION 16.46
SOUTH REGION 12.54
WEST REGION 14.35
30090 - Environmental Technician
MIDWEST REGION 25.42
NORTHEAST REGION 27.06
SOUTH REGION 24.10
WEST REGION 25.58
31010 - Airplane Pilot 27.51
31361 - Truckdriver, Light
MIDWEST REGION 14.49
NORTHEAST REGION 18.18
SOUTH REGION 11.78
WEST REGION 12.26
31362 - Truckdriver, Medium
MIDWEST REGION 23.37
NORTHEAST REGION 23.41
SOUTH REGION 19.88
WEST REGION 21.95
31363 - Truckdriver, Heavy
MIDWEST REGION 24.49
NORTHEAST REGION 24.59
SOUTH REGION 20.83
WEST REGION 23.04

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: $4.02 per hour or $160.80 per week or $696.79 per month

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or
successor, 3 weeks after 5 years, and 4 weeks after 15 years. Length of service
includes the whole span of continuous service with the present contractor or
successor, wherever employed, and with the predecessor contractors in the
performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of ten paid holidays per year: New Year's Day, Martin Luther
King Jr.'s Birthday, washington's Birthday, Memorial Day, Independence Day,

Labor Day, Columbus Day, Veterans' Day, Thanksgiving Day, and Christmas Day. (A
contractor may substitute for any of the named holidays another day off with pay 1in
accordance with a plan communicated to the employees involved.) (See 29 CFR 4.174)

VACATION (Hawaii): 2 weeks paid vacation after 1 year of service with a contractor
or successor; 3 weeks after 10 years, and 4 weeks after 15 years. Length of service
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includes the whole span_of continuous service with the present contractor or
successor, wherever_employed, and with the predecessor contractors in the
performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173)

HEALTH & WELFARE (Hawaii): $1.66 per hour, or $66.40 per week, or $297.73 per
month hour for all employees on whose behalf the contractor provides health care
benefits pursuant to the Hawaii prepaid Health Care Act. For those employees who
are not receivin% health care benefits mandated by the Hawaii prepaid Health cCare
Act, the new health and welfare benefit rate will be $4.02 per hour.

If employees are required to wear uniforms in the performance of this contract
(either by the terms of the Government contract, by the employer, by the state or
local Taw, etc.), the cost of furnishing such uniforms and maintaining (by
Taundering or dry cleaning) such uniforms is an expense that may not be borne by an
employee where such cost reduces the hourly rate below that required by the wage
determination. The Department of Labor will accept payment in accordance with the
following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an
adequate number of uniforms without cost or to reimburse employees for the actual
cost of the uniforms. In addition, where uniform cleaning and maintenance is made
the responsibility of the employee, all contractors and subcontractors subject to
this wage determination shall (in the absence of a bona fide collective bargaining
agreement providing for a different amount, or the furnishing of contrary
affirmative proof as to the actual cost), reimburse all employees for such cleaning
and maintenance at a rate of $3.35 per week (or $.67 cents per day). However, 1in
those instances where the uniforms furnished are made of "wash and wear"

materials, may be routinely washed and dried with other personal garments, and do
not require any special treatment such as dry cleaning, daily washing, or commercial

Taundering in order to meet the cleanliness or appearance standards set by the terms
of the Government contract, by the contractor, by law, or by the nature of the work,

there is no requirement that employees be reimbursed for uniform maintenance costs.

** NOTES APPLYING TO THIS WAGE DETERMINATION **

Under the policy and guidance contained in A1l Agency Memorandum No. 159, the wage

and Hour Division does not recognize, for section 4(c) purposes, prospective wage

rates and fringe benefit provisions that are effective only upon such contingencies

as "approval of wage and Hour, issuance of a wage determination, incorporation of

the wage determination in the contract, adjusting the contract price, etc. (The

relevant CBA section) 1in the collective bargaining agreement between (the parties)
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conta1ns contingency 1anguage that wage and Hour does not recognize as reflecting
"arm's length negotiation" under section 4(c) of the Act and 29 C.F.R. 5.11(a)
of the regulations. This wage determination therefore reflects the actual CBA wage
rates and fringe benefits paid under the predecessor contract.

The duties of employees under job titles listed are those described in the
"Service Contract Act Directory of Occupations", Fifth Edition, April 2006,
unless otherwise indicated. Copies of the Directory are available on the Internet. A

Tink to the Directory may be found on the wWHD home page at http://www.dol.gov/whd/
and through the wage Determinations On-Line (WDOL) website at http://wdol.gov/.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE
Standard Form 1444 (SF-1444)

Cconformance Process:

The contracting officer shall require that any class of service employee which is
not listed herein and which is to be employed under the contract (i.e., the work to
be performed is not performed by any classification Tisted in the wage
determination), be classified by the contractor so as to provide a reasonable
relationship (i.e., appropriate level of_skill comparison) between such unlisted
classifications and the classifications listed in the wage determination. Such
conformed classes of employees shall be paid the monetary wages and furnished the
fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). such conforming
procedure shall be initiated by the contractor prior to the performance of contract
work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The wage
and Hour Division shall make a final determination of conformed classification, wage

rate, and/or fringe benefits which shall be retroactive to the commencement date of
the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). when multiple wage determinations
are included in a contract, a separate SF-1444 should be prepared for each wage
determination to which a class(es) is to be conformed.

The process for preparing a conformance request is as follows:

1) when preparing the bid, the contractor identifies the need for a conformed
occupation(s) and computes a proposed rate(s).

2) After contract award, the contractor prepares a written report Tisting in order
the proposed classification title(s), a Federal grade equivalency (FGE) for each
proposed classification(s), job description(s), and rationale for proposed wage
rate(s), including information regarding the agreement or disagreement of the
authorized representative of the employees involved, or where there is no authorized

representative, the employees themselves. This report should be submitted to the
contracting officer no Tater than 30 days after such unlisted class(es) of employees
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performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report

of the action, together with the agency's recommendations and pertinent
information including the position of the contractor and the employees, to the wage
and Hour Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).

4) within 30 days of receipt, the wage and Hour Division approves, modifies, or
disapproves the action via transmittal to the agency contracting off1cer, or
notifies the contracting officer that additional time will be required to process
the request.

5) The contracting officer transmits the wage and Hour decision to the contractor.

6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF-1444 or bond paper.

when preparing a conformance request, the "Service Contract Act Directory of
Occupations” (the Directory) should be used to compare job definitions to ensure
that duties requested are not performed by a classification already listed in the
wage determination. Remember, it is not the job title, but the required tasks that
determine whether a class is included in an established wage determination.
conformances may not be used to artificially split, combine, or subdivide
classifications listed in the wage determination.
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REGISTER OF WAGE DETERMINATIONS UNDER U.S. DEPARTMENT OF LABOR
~ THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION
By direction of the Secretary of Labor WAGE AND HOUR DIVISION

WASHINGTON D.C. 20210

) ] o wage Determination No.: 1996-0362
Diane C. Koplewski Division of Revision No.: 27
Director wage Determinations Date Of Last Revision: 01/09/2015

Note: Executive oOrder (EO) 13658 establishes an hourly minimum wage of $10.10
for 2015 that applies to all contracts subject to the Service Contract Act for
which the solicitation is issued on or after January 1, 2015. If this contract
is covered by the EO, the contractor must pay all workers in any
classification 1isted on this wage determination at Teast $10.10 (or the
applicable wage rate Tisted on this wage determination, if it is higher) for
all hours spent performing on the contract. The EO minimum wage rate will be
adjusted annually. Additional information on contractor requirements and
worker protections under the EO is available at www.dol.gov/whd/govcontracts.

State: Alaska

Area: Alaska Statewide

*Fringe Benefits Required Follow the Occupational Listing*’

OCCUPATION CODE - TITLE FOOTNOTE RATE
91401 - Fishery Observer I 15.31
91402 - Fishery Observer II 17.06
91403 - Fishery Observer III 18.96

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: $4.02 per hour or $160.80 per week or $696.79 per month

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or
successor, 3 weeks after 5 years, and 4 weeks after 15 years. Length of service
includes the whole span of continuous service with the present contractor or
successor, wherever employed, and with the predecessor contractors in the
performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of ten paid holidays per year: New Year's Day, Martin Luther
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King Jr.'s Birthday, washington's Birthday, Memorial Day, Independence Day,
Labor Day, Columbus Day, Veterans' Day, Thanksgiving Day, and Christmas Day. (A
contractor may substitute for any of the named holidays another day off with pay 1in
accordance with a plan communicated to the employees involved.) (See 29 CFR 4.174)

If employees are required to wear uniforms in the performance of this contract
(either by the terms of the Government contract, by the employer, by the state or
local Taw, etc.), the cost of furnishing such uniforms and maintaining (by
Taundering or dry cleaning) such uniforms is an expense that may not be borne by an
employee where such cost reduces the hourly rate below that required by the wage
determination. The Department of Labor will accept payment in accordance with the
following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an
adequate number of uniforms without cost or to reimburse employees for the actual
cost of the uniforms. In addition, where uniform cleaning and maintenance is made
the responsibility of the employee, all contractors and subcontractors subject to
this wage determination shall (in the absence of a bona fide collective bargaining
agreement providing for a different amount, or the furnishing of contrary
affirmative proof as to the actual cost), reimburse all employees for such cleaning
and maintenance at a rate of $3.35 per week (or $.67 cents per day). However, 1in
those instances where the uniforms furnished are made of "wash and wear"

materials, may be routinely washed and dried with other personal garments, and do
not require any special treatment such as dry cleaning, daily washing, or commercial

Taundering in order to meet the cleanliness or appearance standards set by the terms
of the Government contract, by the contractor, by law, or by the nature of the work,

there is no requirement that employees be reimbursed for uniform maintenance costs.

** NOTES APPLYING TO THIS WAGE DETERMINATION **

Under the policy and guidance contained in Al1l Agency Memorandum No. 159, the wage
and Hour Division does not recognize, for section 4(c) purposes, prospective wage
rates and fringe benefit provisions that are effective only upon such contingencies
as "approval of wage and Hour, issuance of a wage determination, incorporation of
the wage determination in the contract, adjusting the contract price, etc. (The
relevant CBA section) _in the collective bargaining agreement between (the parties)
conta1ns contingency 1anguage that wage and Hour does not recognize as reflecting
"arm's length negotiation" under section 4(c) of the Act and 29 C.F.R. 5.11(a)

of the regulations. This wage determination therefore reflects the actual CBA wage
rates and fringe benefits paid under the predecessor contract.

The duties of employees under job titles Tisted are those described in the
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"Service Contract Act Directory of Occupations”, Fifth Edition (Revision 1),
dated September 2014, unless otherwise indicated.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE
Standard Form 1444 (SF-1444)

Conformance Process:

The contracting officer shall require that any class of service employee which is
not Tisted herein and which is to be employed under the contract (i.e., the work to
be performed is not performed by any classification listed in the wage
determination), be classified by the contractor so as to provide a reasonable
relationship (i.e., appropriate level of skill comparison) between such unlisted
classifications and the classifications listed in the wage determination. Such
conformed classes of employees shall be paid the monetary wages and furnished the
fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming
procedure shall be initiated by the contractor prior to the performance of contract
work by such unTlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The wage
and Hour Division shall make a final determination of conformed classification, wage

rate, and/or fringe benefits which shall be retroactive to the commencement date of
the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). when multiple wage determinations
are included in a contract, a separate SF-1444 should be prepared for each wage
determination to which a class(es) is to be conformed.

The process for preparing a conformance request is as follows:

1) when preparing the bid, the contractor identifies the need for a conformed
occupation(s) and computes a proposed rate(s).

2) After contract award, the contractor prepares a written report listing in order
the proposed classification title(s), a Federal grade equivalency (FGE) for each
proposed classification(s), job description(s), and rationale for proposed wage
rate(s), including information regarding the agreement or disagreement of the
authorized representative of the employees involved, or where there is no authorized

representative, the employees themselves. This report should be submitted to the
contracting officer no later than 30 days after such unlisted class(es) of employees

performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report

of the action, together with the agency's recommendations and pertinent
information including the position of the contractor and the employees, to the wage
and Hour Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).

4) within 30 days of receipt, the wage and Hour Division approves, modifies, or
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disapproves the action via transmittal to the agency contracting officer, or
notifies the contracting officer that additiona% time will be required to process
the request.

5) The contracting officer transmits the wage and Hour decision to the contractor.
6) The contractor informs the affected employees.
Information required by the Regulations must be submitted on SF-1444 or bond paper.

when preparing a conformance request, the "Service Contract Act Directory of
Occupations" (the Directory) should be used to compare job definitions to ensure
that duties requested are not performed by a classification already listed in the
wage determination. Remember, it is not the job title, but the required tasks that
determine whether a class 1is included in an established wage determination.
Cconformances may not be used to artificially split, combine, or subdivide
classifications Tisted in the wage determination.
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REGISTER OF WAGE DETERMINATIONS UNDER U.S. DEPARTMENT OF LABOR
~ THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION
By direction of the Secretary of Labor WAGE AND HOUR DIVISION

WASHINGTON D.C. 20210

) ] o wage Determination No.: 1998-0642
Diane C. Koplewski Division of Revision No.: 28
Director wage Determinations Date Of Last Revision: 01/12/2015

Note: Executive oOrder (EO) 13658 establishes an hourly minimum wage of $10.10
for 2015 that applies to all contracts subject to the Service Contract Act for
which the solicitation is issued on or after January 1, 2015. If this contract
is covered by the EO, the contractor must pay all workers in any
classification 1isted on this wage determination at Teast $10.10 (or the
applicable wage rate Tisted on this wage determination, if it is higher) for
all hours spent performing on the contract. The EO minimum wage rate will be
adjusted annually. Additional information on contractor requirements and
worker protections under the EO is available at www.dol.gov/whd/govcontracts.

States: Alabama, Alaska, Arizona, California, Colorado, Connecticut, District
of Columbia, Florida, Georgia, Idaho, Illinois, Indiana, Iowa, Kansas,
Louisiana, Maine, Maryland, Massachusetts, Michigan, Minnesota, Mississippi,
Missouri, Montana, Nebraska, Nevada, New Hampshire, New Jersey, New Mexico,
New York, North cCarolina, Ohio, Oklahoma, Oregon, Pennsylvania, Rhode Island,
South carolina, South Dakota, Tennessee, Texas, Utah, Virginia, washington,
west Virginia, wisconsin

Area: Alaska Statewide

Alabama Statewide

Arizona Statewide

California - Al1l Counties except : San Joaquin
Colorado Statewide

Connecticut Statewide

District of Columbia Statewide

Florida Statewide

Georgia Statewide

Iowa - All Counties except : Page

Idaho Statewide

I1linois - All Counties except : Peoria
Indiana Statewide

Kansas Statewide

Louisiana Statewide

Massachusetts Statewide
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Maryland Statewide
Maine Statewide
Michigan Statewide
Minnesota - All Counties except : Jackson
Missouri Statewide
Mississippi Statewide
Montana Statewide
North Carolina Statewide
Nebraska Statewide
New Hampshire Statewide
New Jersey Statewide
New Mexico Statewide
Nevada Statewide
New York - A1l Counties except : Monroe, New York
ohio - A1l Counties except : Mahoning
Oklahoma Statewide
Oregon Statewide
Pennsylvania - All Counties except : Dauphin, Montgomery
Rhode IsTand Statewide
South Carolina Statewide
South Dakota Statewide
Tennessee - All Counties except : Sumner, williamson
Texas - All Counties except : Collin, Coryell, Lampasas, Oldham
Utah Statewide
Virginia Statewide
washington Statewide
wisconsin Statewide

west Virginia Statewide

Employed on contracts for debt collection services:
OCCUPATION CODE - TITLE FOOTNOTE RATE
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01030 - collection Specialist

Alabama Statewide
Alaska
Arizona
California Counties of Lathrop, San Joaquin
California-All Counties except: Lathrop,
San Joaquin
Colorado Statewide
Connecticut Statewide
District of Columbia Statewide
Florida Statewide
Georgia Statewide
Idaho Statewide
I1linois All Counties except: Peoria
I11linois County of Peoria
Indiana Statewide
Iowa A1l Counties except:Page
Iowa County of Page
Kansas Statewide
Louisian Statewide
Maine Statewide
Maryland Statewide
Massachusetts Statewide
Michigan Statewide
Minnesota All Counties except: Jackson
Minnesota County of Jackson
Mississippi Statewide
Missouri Statewide
Montana
Nebraska Statewide
Nevada Statewide
New Hampshire Statewide
New Jersey Statewide
New Mexico Statewide
New York AT1T1 Counties except:Monroe, New
York
New York County of Monroe
New York County of New York
North Carolina Statewide
ohio Al1l Counties except: Mahoning
oOhio County of Mahoning
okTahoma statewide
Oregon Statewide
Pennsylvania All Counties except:Dauphin,
Montgomery, Ft. washington
Pennsylvania Counties of Ft. washington,
Montgomery
Pennsylvania County of Dauphin
Rhode IsTand Statewide
South Carolina Statewide
South Dakota Statewide
Tennessee All Counties except: Sumner,
williamson
Tennessee Counties of Sumner, Williamson
Texas County of Coryell
Texas All Counties except:Collin, Corryell,
Lampasas,Oldham
Texas County of Collin
Texas County of Llampasas
Texas County of OTldham
Utah Statewide
vVirginia Statewide
washington Statewide
Page 3

13.
17.
13.
16.
16.

15.
17.
17.
15.

13.
15.
14.
14.
13.

12.
12.
14.
14.
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17.
12.
12.
13.
12.

14.
15.
16.
13.
13.

15.
18.
14.
13.
14.

14.
14.

14.

14.
15.
13.
12.
14.

14.
12.
15.

17.
13.

14.
14.
16.
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west Vvirginia Statewide 12.36
wisconsin Statewide 14.60

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: $4.02 per hour or $160.80 per week or $696.79 per month

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or
successor, 3 weeks after 5 years, and 4 weeks after 15 years. Length of service
includes the whole span of continuous service with the present contractor or
successor, wherever employed, and with the predecessor contractors in the
performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of ten paid holidays per year: New Year's Day, Martin Luther
King Jr.'s Birthday, washington's Birthday, Memorial Day, Independence Day,

Labor Day, Columbus Day, Veterans' Day, Thanksgiving Day, and Christmas Day. (A
contractor may substitute for any of the named holidays another day off with pay 1in
accordance with a plan communicated to the employees involved.) (See 29 CFR 4.174)
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REGISTER OF WAGE DETERMINATIONS UNDER
. THE SERVICE CONTRACT ACT

By direction of the Secretary of Labor

Diane C. Koplewski Division of
Director wage Determinations

2019019
U.S. DEPARTMENT OF LABOR
EMPLOYMENT STANDARDS ADMINISTRATION
WAGE AND HOUR DIVISION
WASHINGTON D.C. 20210

wage Determination No.: 2002-0190
Revision No.: 19
Date Of Last Revision: 12/22/2014

Note: Executive Order (EO) 13658 establ
for 2015 that applies to all contracts s

shes an hourly minimum wage of $10.10
ubject to the Service Contract Act for

which the solicitation is issued on or after January 1, 2015. If this contract

is covered by the EO, the contractor mus

t pay all workers in any

classification 1isted on this wage determination at Teast $10.10 (or the

applicable wage rate listed on this wage

determination, if it is higher) for

all hours spent performing on the contract. The EO minimum wage rate will be
adjusted annually. Additional information on contractor requirements and

worker protections under the EO is avail

able at www.dol.gov/whd/govcontracts.

State: Louisiana

Area: Louisiana Statewide

**Fringe Benefits Required Fol

Tow the Occupational Listing**

Employed on contract for Diving services.

OCCUPATION CODE - TITLE

47030 - Deck Hand

47040 - Diver

47041 - Diver Tender

47090 - oiler/Diesel Oiler

47601 - Tug Boat Operator/Engineer

FOOTNOTE

RATE

14.92
35.68
21.50
13.22
19.91

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: $4.02 per hour or $160.80 per week or $696.79 per month

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or
successor; 3 weeks after 8 years, and 4 weeks after 15 years. Length of service
includes the whole span of continuous service with the present contractor or
successor, wherever employed, and with the predecessor contractors in the
performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173)
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HOLIDAYS: A minimum of ten paid holidays per year: New Year's Day, Martin Luther
King Jr.'s Birthday, washington's Birthday, Memorial Day, Independence Day,

Labor Day, Columbus Day, Veterans' Day, Thanksgiving Day, and Christmas Day. (A
contractor may substitute for any of the named holidays another day off with pay 1in
accordance with a plan communicated to the employees involved.) (See 29 CFR 4.174)

*% UNIFORM ALLOWANCE *¥

If employees are required to wear uniforms in the performance of this contract
(either by the terms of the Government contract, by the employer, by the state or
local Tlaw, etc.), the cost of furnishing such uniforms and maintaining (by
1aunder1ng or dry cleaning) such uniforms is an expense that may not be borne by an
employee where such cost reduces the hourly rate below that required by the wage
determination. The Department of Labor will accept payment in accordance with the
following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an
adequate number of uniforms without cost or to reimburse employees for the actual
cost of the uniforms. 1In addition, where uniform cleaning and maintenance 1is made
the responsibility of the employee, all contractors and subcontractors subject to
this wage determination shall (in the absence of a bona fide collective bargaining
agreement providing for a different amount, or the furnishing of contrary
affirmative proof as to the actual cost), reimburse all employees for such cleaning
and maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in
those instances where the uniforms furnished are made of "wash and wear"

materials, may be routinely washed and dried with other personal garments, and do
not require any special treatment such as dry cleaning, daily washing, or commercial

Taundering in order to meet the cleanliness or appearance standards set by the terms
of the Government contract, by the contractor, by law, or by the nature of the work,

there is no requirement that employees be reimbursed for uniform maintenance costs.

The duties of employees under job titles Tisted are those described in the
"Service Contract Act Directory of Occupations"”, Fifth Edition, April 2006,
unless otherwise indicated. Copies of the Directory are available on the Internet. A

Tinks to the Directory may be found on the wWHD home page at http://www.doT.

gov/esa/whd/ or through the wage Determinations On-Line (WDOL) Web site at
http://wdol.gov/.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard Form
1444 (SF 1444)}

Conformance Process:
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The contracting officer shall require that any class of service employee which is
not listed herein and which is to be employed under the contract (i.e., the work to
be performed is not performed by any classification Tisted in the wage
determination), be classified by the contractor so as to provide a reasonable
relationship (i.e., appropriate level of_skill comparison) between such unlisted
classifications and the classifications listed in the wage determination. Such
conformed classes of employees shall be paid the monetary wages and furnished the
fringe benefits as are determined. Such conforming process shall be initiated by
the contractor prior to the performance of contract work by such unlisted class(es)
of employees. The conformed classification, wage rate, and/or fringe benefits shall

be retroactive to the commencement date of the contract. {See Section 4.6 (C)(vi)}
when multiple wage determinations are included in a contract, a separate SF 1444
shog]d be prepared for each wage determination to which a class(es) is to be
conformed.

The process for preparing a conformance request is as follows:

1) when preparing the bid, the contractor identifies the need for a conformed
occupation(s) and computes a proposed rate(s).

2) After contract award, the contractor prepares a written report listing in order
proposed classification title(s), a Federal grade equivalency (FGE) for each
proposed classification(s), job description(s), and rationale for proposed wage
rate(s), including information regarding the agreement or disagreement of the
authorized representative of the employees involved, or where there is no authorized

representative, the employees themselves. This report should be submitted to the
contracting officer no later than 30 days after such unlisted class(es) of employees

performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report

of the action, together with the agency's recommendations and pertinent

information including the position of the contractor and the employees, to the wage
and Hour Division, Employment Standards Administration, U.S. Department of Labor,
for review. (See section 4.6(b)(2) of Regulations 29 CFR Part 4).

4) within 30 days of receipt, the wage and Hour Division approves, modifies, or
disapproves the action via transmittal to the agency contracting officer, or
notifies the contracting officer that additiona% time will be required to process
the request.

5) The contracting officer transmits the wage and Hour decision to the contractor.

6) The contractor informs the affected employees.
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Information required by the Regulations must be submitted on SF 1444 or bond paper.

when preparing a conformance request, the "Service Contract Act Directory of
Occupations” (the Directory) should be used to compare job definitions to insure
that duties requested are not performed by a classification already listed in the
wage determination. Remember, it is not the job title, but the required tasks that
determine whether a class is included in an established wage determination.
conformances may not be used to artificially split, combine, or subdivide
classifications listed in the wage determination.
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REGISTER OF WAGE DETERMINATIONS UNDER U.S. DEPARTMENT OF LABOR
~ THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION
By direction of the Secretary of Labor WAGE AND HOUR DIVISION

WASHINGTON D.C. 20210

) ] o wage Determination No.: 2002-0261
Diane C. Koplewski Division of Revision No.: 18
Director wage Determinations Date Of Last Revision: 12/22/2014

Note: Executive oOrder (EO) 13658 establishes an hourly minimum wage of $10.10
for 2015 that applies to all contracts subject to the Service Contract Act for
which the solicitation is issued on or after January 1, 2015. If this contract
is covered by the EO, the contractor must pay all workers in any
classification 1isted on this wage determination at Teast $10.10 (or the
applicable wage rate Tisted on this wage determination, if it is higher) for
all hours spent performing on the contract. The EO minimum wage rate will be
adjusted annually. Additional information on contractor requirements and
worker protections under the EO is available at www.dol.gov/whd/govcontracts.

State: Texas

Area: Texas Counties of Angelina, Austin, Brazoria, Calhoun, Chambers,
Colorado, Fayette, Fort Bend, Galveston, Grimes, Harris, Houston, Jackson,
Jasper, Jefferson, Lavaca, Leon, Liberty, Madison, Matagorda, Montgomery,
Nﬁwton, orange, Polk, Sabine, Trinity, Tyler, victoria, walker, washington,
wharton

**Fringe Benefits Required Follow the Occupational Listing**
Employed on contract for Diving services.
OCCUPATION CODE - TITLE FOOTNOTE

47040 - Diver
47041 - Diver Tender

RATE

36.73
20.99

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: $4.02 per hour or $160.80 per week or $696.79 per month

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or

successor; 3 weeks after 8 years, and 4 weeks after 15 years. Length of service

includes the whole span of continuous service with the present contractor or
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successor, wherever employed, and with the predecessor contractors in the
performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of ten paid holidays per year: New Year's Day, Martin Luther
King Jr.'s Birthday, washington's Birthday, Memorial Day, Independence Day,

Labor Day, Columbus Day, Veterans' Day, Thanksgiving Day, and Christmas Day. (A
contractor may substitute for any of the named holidays another day off with pay 1in
accordance with a plan communicated to the employees involved.) (See 29 CFR 4.174)

If employees are required to wear uniforms in the performance of this contract
(either by the terms of the Government contract, by the employer, by the state or
local Taw, etc.), the cost of furnishing such uniforms and maintaining (by
Taundering or dry cleaning) such uniforms is an expense that may not be borne by an
employee where such cost reduces the hourly rate below that required by the wage
determination. The Department of Labor will accept payment in accordance with the
following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an
adequate number of uniforms without cost or to reimburse employees for the actual
cost of the uniforms. In addition, where uniform cleaning and maintenance is made
the responsibility of the employee, all contractors and subcontractors subject to
this wage determination shall (in the absence of a bona fide collective bargaining
agreement providing for a different amount, or the furnishing of contrary
affirmative proof as to the actual cost), reimburse all employees for such cleaning
and maintenance at a rate of $3.35 per week (or $.67 cents per day). However, 1in
those instances where the uniforms furnished are made of "wash and wear"

materials, may be routinely washed and dried with other personal garments, and do
not require any special treatment such as dry cleaning, daily washing, or commercial

Taundering in order to meet the cleanliness or appearance standards set by the terms
of the Government contract, by the contractor, by law, or by the nature of the work,

there is no requirement that employees be reimbursed for uniform maintenance costs.

** NOTES APPLYING TO THIS WAGE DETERMINATION **

Under the policy and guidance contained in A1l Agency Memorandum No. 159, the wage
and Hour Division does not recognize, for section 4(c) purposes, prospective wage
rates and fringe benefit provisions that are effective only upon such contingencies
as "approval of wage and Hour, issuance of a wage determination, incorporation of
the wage determination in the contract, adjusting the contract price, etc. (The
relevant CBA section) _in the collective bargaining agreement between (the parties)
conta1ns contingency language that wage and Hour does not recognize as reflecting
"arm's length negotiation" under section 4(c) of the Act and 29 C.F.R. 5.11(a)
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of the regulations. This wage determination therefore reflects the actual CBA wage
rates and fringe benefits paid under the predecessor contract.

The duties of employees under job titles 1isted are those described in the
"Service Contract Act Directory of Occupations", Fifth Edition, April 2006,
unless otherwise indicated. Copies of the D1rectory are available on the Internet. A

Tinks to the Directory may be found on the WHD home page at http://www.dol.
gov/esa/whd/ or through the wage Determinations On-Line (WDOL) Web site at
http://wdol.gov/.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard Form
1444 (SF 1444)}

Conformance Process:

The contracting officer shall require that any class of service employee which is
not listed herein and which is to be employed under the contract (i.e., the work to
be performed is not performed by any classification Tisted in the wage
determination), be classified by the contractor so as to provide a reasonable
relationship (i.e., appropriate level of skill comparison) between such unlisted
classifications and the classifications Tisted in the wage determination. Such
conformed classes of employees shall be paid the monetary wages and furnished the
fringe benefits as are determined. Such conforming process shall be initiated by
the contractor prior to the performance of contract work by such unlisted class(es)
of employees. The conformed classification, wage rate, and/or fringe benefits shall

be retroactive to the commencement date of the contract. {See Section 4.6 (C)(vi)}
when multiple wage determinations are included in a contract, a separate SF 1444
shog]d be prepared for each wage determination to which a c1ass(es) is to be
conformed.

The process for preparing a conformance request is as follows:

1) when preparing the bid, the contractor identifies the need for a conformed
occupation(s) and computes a proposed rate(s).

2) After contract award, the contractor prepares a written report listing in order
proposed classification title(s), a Federal grade equivalency (FGE) for each
proposed classification(s), job description(s), and rationale for proposed wage
rate(s), including information regarding the agreement or disagreement of the
authorized representative of the employees involved, or where there is no authorized

representative, the employees themselves. This report should be submitted to the
contracting officer no later than 30 days after such unlisted class(es) of employees

performs any contract work.
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3) The contracting officer reviews the proposed action and promptly submits a report

of the action, together with the agency's recommendations and pertinent

information including the position of the contractor and the employees, to the wage
and Hour Division, Employment Standards Administration, U.S. Department of Labor,
for review. (See section 4.6(b)(2) of Regulations 29 CFR Part 4).

4) within 30 days of receipt, the wage and Hour Division approves, modifies, or
disapproves the action via transmittal to the agency contracting officer, or
notifies the contracting officer that additional time will be required to process
the request.

5) The contracting officer transmits the wage and Hour decision to the contractor.

6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF 1444 or bond paper.

when preparing a conformance request, the "Service Contract Act Directory of
Occupations” (the Directory) should be used to compare job definitions to insure
that duties requested are not performed by a classification already listed in the
wage determination. Remember, it is not the job title, but the required tasks that
determine whether a class is included in an established wage determination.
conformances may not be used to artificially split, combine, or subdivide
classifications listed in the wage determination.
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REGISTER OF WAGE DETERMINATIONS UNDER U.S. DEPARTMENT OF LABOR
~ THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION
By direction of the Secretary of Labor WAGE AND HOUR DIVISION

WASHINGTON D.C. 20210

) ] o wage Determination No.: 2004-0047
Diane C. Koplewski Division of Revision No.: 12
Director wage Determinations Date Of Last Revision: 12/22/2014

Note: Executive oOrder (EO) 13658 establishes an hourly minimum wage of $10.10
for 2015 that applies to all contracts subject to the Service Contract Act for
which the solicitation is issued on or after January 1, 2015. If this contract
is covered by the EO, the contractor must pay all workers in any
classification 1isted on this wage determination at Teast $10.10 (or the
applicable wage rate Tisted on this wage determination, if it is higher) for
all hours spent performing on the contract. The EO minimum wage rate will be
adjusted annually. Additional information on contractor requirements and
worker protections under the EO is available at www.dol.gov/whd/govcontracts.

NATIONWIDE: This wage determination applies to the Coastline of the U.sS.,
Alaska and Hawaii except DC, DE, FL, GA, MD, NC, SC and VA (Southern Areas)

ALASKA AREA: Alaska Coastline.

GULF OF MEXICO AREA: All land areas adjacent to the Gulf of Mexico, except
Gulf of Mexico area in Texas and Louisiana (see WDs numbers below).

NEW ENGLAND AREA: From the border of New Brunswick, Canada down to longitude
that is parrallel to the border between Massachusetts and Rhode Island so as
to include Nantucket Island and Martha's Vineyard.

NEW YORK AREA: From the above down to the line between Monmouth and Ocean
counties, New Jersey.

NORTHERN CALIFORNIA AREA: From the above Tlongitudinal parallel Tine extending
out from the border of Oregon and california.

OREGON AREA: From the above longitudinal parallel line extending out from the
border of washington and Oregon.

SOUTHERN CALIFORNIA AND HAWAII AREA: From the border of Mexico to a line
starting from the border between San Luis Obispo and Monterey Counties,
California parallel to the latitudinal 1ines, including Hawaii.
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NGTON AREA: From the above to a longitudinal parallel Tine extending out
the border of Canada and washington.

See WD 2002-0190 for Louisiana and wD 2002-0261 for Texas.

The Southeast Area has been removed which includes the Southern Area of New
Jersey and can be located on wD 2007-0134.

**Fringe Benefits Required Follow the Occupational Listing**

Employed on contract for Diving services.

OCCUPATION CODE - TITLE FOOTNOTE

47040

47041

Diver

- Diver

Alaska Area - Diver

Alaska Area - Stand-by-Diver

Gulf of Mexico Area - Diver/Helper

Gulf of Mexico Area - Journeyman Diver

Hawaii

New England Area - 60 feet or less -

Massachusetts-$150.00/per Dive (8 hr shift)

New York Area

Northern cCalifornia Area

Northern california Area - Stand-by-Diver

Oregon Area - Diver

Oregon Area - Stand-by-Diver

Southern california Area - Diver

Southern california Area - Stand By Diver

washington Area - Diver

washington Area - Stand-by-Diver

- Diver Tender

Alaska Area - Assistant Tender

Alaska Area - Tender

Hawaii

New England Area

New York Area

Northern cCalifornia Area - Assistant Tender
ROV Tender/Technician

Northern cCalifornia Area - Tender ROV

Operator/EMT Tech

Oregon Area

Southern California - Assistant Tender

Southern cCalifornia Area - Tender

washington Area

can negotiate pay under the following conditions:
For dives deeper than depths specified

For special penetration situations
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ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

ALASKA AREA Fringe Benefits:

DEPTH PAY: 050 - 100 ft. - $1.00/ft.
101 - 200 ft. - $2.00/ft.

Oover 200 Divers negotiated

HELIUM - OXYGEN SURFACE DIVING DEPTH PAY:
200 - 250 ft. - $3.00/ft.
251 - 300 ft/ - $4.00/ft.

In excess of 300 feet - Divers negotiate, but not Tess than $4.00
per

foot

TUNNEL OR PIPE PAY (based on distance traveled from the entrance):

005 - 050 ft. - $1.00/ft./per day
050 - 100 ft. - $2.00/ft./per day
100 - 150 ft. - $3.00/ft./per day
over 150 ft. - Diver negotiated, but not less than $3.00/ft/day

HEALTH AND WELFARE: $7.15 per hour.

PENSION: $9.28 per hour.

APPRENTICE TRAINING: $.80 per hour.
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GULF OF MEXICO AREA (except areas in Texas and Louisiana) Fringe Benefits:

HAZARD PAY:

$35.00 per eight hours shift for divers where work involves

entry into any area

wrecks, etc.), Tive

DEPTH PAY:050
100
151
201
251
351
401
500

ft.

100
150
200
250
350
400
500

where vertical ascent is not possible (tunnels,

boating (diving from a moving vessel) or blasting.

ft. - $1.00/ft.
ft. - $2.00/ft.
ft. - $3.00/ft.
ft. - $4.00/ft.
ft. - $6.00/ft.
ft. - $7.00/ft.
ft. - $8.00/ft.

and over - Diver negotiated but not Tess than $8.00/ft.

HEALTH AND WELFARE: $3.30 per hour.

APPRENTICE TRAINING: $0.50 per hour.

PENSION: $2.30 per hour.

ANNUITY: $2.10 per hour.

HAWAII AREA fringe benefits:

DEPTH PAY:

100 ft.

150 ft.

50 - 100 ft. - $1.50 /ft. in excess of 50 ft.

100 - 150 ft.- $100.00 plus $2.00 per ft. in excess of
150 - 200 ft. - $200.00 plus $3.00 per ft. in excess of

over 200 ft. - the Diver shall have the right to
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designate his/her

own rate, but in no case shall that rate be lower than
the

above-specified rate for depths of less than 200 feet.

Pipe & Tunnel - Ability to stand erect:
5 ft. - 50 ft - $5.00 per day
50 ft - 100 ft - $7.50 per day
100 ft. - $150 ft - $12.50 per day
150 ft - Additional - $7.50 per day per 50 ft

Unable to stand erect.

5 ft - 50 ft - $5.00

50 ft - 100 ft - $7.50
100 ft - 150 ft - $12.50

150 ft - 200 ft - $15.00
200 ft - 300 ft - $1.00
300 ft - 450 ft - $1.50
450 ft - 600 ft - $2.50

HEALTH AND WELFARE: $5.92 per hour

VACATION AND HOLIDAY FUND: 5.25 per hour

APPRENTICESHIP AND TRAINING: $0.71 per hour

401Ck) FunD: $1.50 per hour

NEW ENGLAND AREA Fringe Benefits:

Page 5



2004004712
Remote Observation Vehicles (ROV)

Autonomous Underwater Vvehicles (AUV)
Atmospheric Dive Suits (ADS) and
Submersible Pilots & Robotic

Underwater Tools & Equipment

Also rates for Slurry/Efflvent

Diver - $76.11
Tender - $54.36

DEPTH PAY:Over 60 ft. - 100 ft. - $.55/ft./per dive.

over 101 ft. - 150 ft. - $1.05/ft./per dive

over 151 ft. - 200 ft. - $1.60/ft./per dive

over 200 ft. - Diver/negotiated

PENETRATION PAY: 1 ft. - 150 ft. - $.55/ft per dive

151 ft. and over - $.80/ft per dive

Special situation - subject to negotiation per dive

HEALTH AND WELFARE: $7.33 per hour

PENSION: $5.51 per hour

ANNUITY: $9.01 per hour

APPRENTICESHIP: $.50

NEW YORK AREA Fringe Benefits:

AIR DIVES
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060-74 FT. $.25/ft./day from and over 60 ft.
75-125 FT. $.78/ft./day from and over 75 ft.

MIXED GAS DIVES

75 ft - 125 ft. $.78/ft./day
126 ft - 200 ft - $1.60 per foot

AIR & MIXED GAS DIVES: Over 200 ft. - diver negotiated

HEALTH AND WELFARE: $10.25 per hour

VACATION: $6.66 per hour

PENSION: $13.31 per hour

ANNUITY: $7.10 per hour

APPRENTICESHIP: $.70 per hour

SUPPLEMENTAL: $.04 per hour

NORTHERN CALIFORNIA AREA Fringe Benefits:

DEPTH PAY:050 - 100 ft. - $2.00/ft.

101 - 150 ft. - $3.00

151 - 220 ft. - $4.00
over 221 ft. - $5.00

TUNNEL OR PIPE PAY: (based on distance traveled from the entrance):
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0 - 25 ft. - no charge

26 - 300 ft. - $1.00/ft

p where diver 1is unable to stand erect in tunnel or pipe or when it is necessary
or

a diver to enter any pipe or tunnel or other enclosure over 300 feet from the
entrance or less than 48" in height, the premium will be by mutual agreement
between the diver, the Union, and the contractor, but never less than $1.00 per
foot.
$1.00/ft
MANIFOLD OPERATOR: $37.29
MIXED GAS MANIFOLD TECHNICIAN/DECOMPRESSION CHAMBER
OPERATOR: $42.29
HEALTH AND WELFARE: $8.55 per hour.
VACATION: $4.86 per hour.
PENSION: $5.05 per hour.
APPRENTICE TRAINING: $.53 per hour

ANNUITY: $4.00 per hour.

OREGON AREA Fringe Benefits:
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DEPTH PAY:050 - 100 ft. - $1.00/ft.

101 - 150 ft. - $1.50/ft.
151 - 200 ft. - $2.00/ft.

over 200 ft. - Diver negotiated

TUNNEL PAY (tunnel, pipe, or other enclosure in which there s
no vertical escape based on distance traveled from the entrance):

005 - 50 ft. - $4.00/day

050 - 100 ft. - $5.00/day

100 - 150 ft. - $8.00/day

150 - 200 ft. - $20.00/day

200 - 300 ft. - $.40/ft.

300 - 450 ft. - $.80/ft.

450 - 600 ft. - $1.60/ft.

over 600 ft. - Diver negotiated

HEALTH AND WELFARE: $6.44 per hour.

PENSION: $5.06 per hour.

APPRENTICE TRAINING: $.72 per hour

DRUG TEST: $.10 per hour.

SOUTHERN CALIFORNIA Fringe Benefits:

The Tisted wage rates are for depths up to and including 50 feet.

DEPTH PAY:050 - 100 ft. - $2.00/ft./day
101 - 150 ft. - $3.00/ft./day

151 - 200 ft. - $4.00/ft./day
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221 - Deeper $5.00

Manifold oOperator - $40.48
Gas Manifold oOperator - $45.48

TUNNEL OR PIPE PAY (based on distance traveled from the entrance):
0 - 25 ft. - No charge
25 - 300 ft. - $1.00/foot
These premiums are per day

midnight to midnight.

where diver is unable to stand erect in tunnel or pipe:

when it is necessary for diver to enter any pipe or tunnel or other
enclosure

over 300 feet from entrance or less than 48" in height, the premium
will be by

mutual agreement between the diver, the union and the contractor, but

never Tess than $1.00 per foot.

HEALTH AND WELFARE: $3.95 per hour.

VACATION: $3.30 per hour.

PENSION: $1.91 per hour.

APPRENTICE TRAINING: $.42 per hour.

WASHINGTON AREA Fringe Benefits:

DEPTH PAY: 050 ft - 100 ft. - $2.00/ft.

101 ft - 150 ft. - $3.00/ft.
Page 10



2004004712
151 ft - 220 ft. - $4.00/ft.

221 ft - 299 ft - $5.00/ft.

over 299 ft. - Dirver negotiate

TUNNEL OR PIPE PAY (based on distance traveled from the entrance)
000 - 025 ft. - N/C
025 - 300 ft. - $1.00/per feet
100 - 150 ft. - $8.00/day

over 300 ft. or less than 48' in height - Negotiate
with Diver,

but not less than 1.00 per foot per/day

HEALTH AND WELFARE: $6.68 per hour.

PENSION: $4.25 an hour.

APPRENTICE TRAINING: $.64 per hour.

SUBSTANCE ABUSE PROGRAM: $0.064 per hour

If employees are required to wear uniforms in the performance of this contract
(either by the terms of the Government contract, by the employer, by the state or
local Taw, etc.), the cost of furnishing such uniforms and maintaining (by
Taundering or dry cleaning) such uniforms is an expense that may not be borne by an
employee where such cost reduces the hourly rate below that required by the wage
determination. The Department of Labor will accept payment in accordance with the
following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an
adequate number of uniforms without cost or to reimburse employees for the actual
cost of the uniforms. In addition, where uniform cleaning and maintenance is made
the responsibility of the employee, all contractors and subcontractors subject to
this wage determination shall (in the absence of a bona fide collective bargaining
agreement providing for a different amount, or the furnishing of contrary
affirmative proof as to the actual cost), reimburse all employees for such cleaning
and maintenance at a rate of $3.35 per week (or $.67 cents per day). However, 1in
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those instances where the uniforms furnished are made of "wash and wear"
materials, may be routinely washed and dried with other personal garments, and do
not require any special treatment such as dry cleaning, daily washing, or commercial

Taundering in order to meet the cleanliness or appearance standards set by the terms
of the Government contract, by the contractor, by law, or by the nature of the work,

there is no requirement that employees be reimbursed for uniform maintenance costs.

#** NOTES APPLYING TO THIS WAGE DETERMINATION **

Under the policy and guidance contained in All Agency Memorandum No. 159, the wage
and Hour Division does not recognize, for section 4(c) purposes, prospect1ve wage
rates and fringe benefit provisions that are effective only upon such contingencies
as "approval of wage and Hour, issuance of a wage determination, incorporation of
the wage determination in the contract, adjusting the contract price, etc." (The
relevant CBA section) _1in the collective bargaining agreement between (the parties)
conta1ns contingency 1anguage that wage and Hour does not recognize as reflecting
"arm's length negotiation" under section 4(c) of the Act and 29 C.F.R. 5.11(a)

of the regulations. This wage determination therefore reflects the actual CBA wage
rates and fringe benefits paid under the predecessor contract.

The duties of employees under job titles listed are those described in the
"Service Contract Act Directory of Occupations", Fifth Edition, April 2006,
unless otherwise indicated. Copies of the Directory are available on the Internet. A

Tinks to the Directory may be found on the WHD home page at http://www.dol.
gov/esa/whd/ or through the wage Determinations On-Line (WDOL) Web site at
http://wdol.gov/.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard Form
1444 (SF 1444)}

Conformance Process:

The contracting officer shall require that any class of service employee which is
not listed herein and which is to be employed under the contract (i.e., the work to
be performed is not performed by any classification Tisted in the wage
determination), be classified by the contractor so as to provide a reasonable
relationship (i.e., appropriate level of_skill comparison) between such unlisted
classifications and the classifications listed in the wage determination. Such
conformed classes of employees shall be paid the monetary wages and furnished the
fringe benefits as are determined. Such conforming process shall be initiated by
the contractor prior to the performance of contract work by such unlisted class(es)
of employees. The conformed classification, wage rate, and/or fringe benefits shall

be retroactive to the commencement date of the contract. {See Section 4.6 (C)(vi)}
when multiple wage determinations are included in a contract, a separate SF 1444
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should be prepared for each wage determination to which a class(es) is to be
conformed

The process for preparing a conformance request is as follows:

1) when preparing the bid, the contractor identifies the need for a conformed
occupation(s) and computes a proposed rate(s).

2) After contract award, the contractor prepares a written report listing in order
proposed classification title(s), a Federal grade equivalency (FGE) for each
proposed classification(s), job description(s), and rationale for proposed wage
rate(s), including information regarding the agreement or disagreement of the
authorized representative of the employees involved, or where there is no authorized

representative, the employees themselves. This report should be submitted to the
contracting officer no Tater than 30 days after such unlisted class(es) of employees

performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report

of the action, together with the agency's recommendations and pertinent

information including the position of the contractor and the employees, to the wage
and Hour Division, Employment Standards Administration, U.S. Department of Labor,
for review. (See section 4.6(b)(2) of Regulations 29 CFR Part 4).

4) within 30 days of receipt, the wage and Hour Division approves, modifies, or
disapproves the action via transmittal to the agency contracting off1cer, or
notifies the contracting officer that additional time will be required to process
the request.

5) The contracting officer transmits the wage and Hour decision to the contractor.

6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF 1444 or bond paper.

when preparing a conformance request, the "Service Contract Act Directory of
Occupations” (the Directory) should be used to compare job definitions to insure
that duties requested are not performed by a classification already listed in the
wage determination. Remember, it is not the job title, but the required tasks that
determine whether a class is included in an established wage determination.
conformances may not be used to artificially split, combine, or subdivide
classifications Tisted in the wage determination.
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